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THE UNIVERSITY OF PAPUA NEW GUINEA
SCHOOL OF LAW

VACANT POSITION

PROFESSOR OF LAW W/101001

Applications are invited from eminent legal scholars for the position of Professor of Law, School of
Law, University of Papua New Guinea.

The appointee, by virtue of the appointment, is required to: provide academic leadership for the
School and oversee the research and publication activities of the School; as required from time to
time, assist the Executive Dean provide administrative leadership; represent the School and the
University community at national and international forums; contribute to the research, publication
and consultancy profiles of the School; lead, together with the Executive Dean, processes involving
strategic  planning/policy formulation, curriculum development, community liaison, quality
assurance, and generally ensuring that the School’s plans are directed at achieving the University’s
Strategic Plan 2008 — 2017.

The appointee must have a Ph.D or equivalent in Law plus extensive professional experience;
extensive experience in teaching law in a Law School; an outstanding research and publication
record in law; highly developed communication skills; proven ability to lead and inspire teamwork in
others in the areas of teaching, research, publication and generally in the administration of the School
in relation to the University. =t

Preference will be given to applicants with extensive knowledge and experience in, and appreciation
of, Papua New Guinea’s and other Pacific legal system; experience in and commitment to distance
and flexible education delivery; a high level of computer literacy; and an ability to work

Base Salaries

Professor - K58, 136 — K71, 055 per annum

Appropriate International Market Allowance (IMA)) will be added on the base salary in this
instance. The University is an equal opportunity employer and encourages female applicants for all
positions advertised. It is a must that applicants address the job requirements in their application, as
well as highlight relevant experience, qualifications and/or a strong aptitude to adapt/progress
accordingly in the respective position. An up to date curriculum vitae (with a recent small
photograph) and the names/addresses of three (3) referees qualified to make comment on the
suitability of the applicant must also be provided. In order to further expedite the appointment
process, applicants are advised to contact their referees to send confidential reports directly to the
University without waiting to be contacted on staffadm@upng.ac.pg .All applications will be treated
as strictly confidential and will close on 14™ September 2012.

All applications should be forwarded to the Director, Human Resource Division, University of Papua
New Guinea, PO Box 320, UNIVERSITY, National Capital District or faxed to 326 7187 or emailed
to staffadm(@upne.ac.pg.




